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About Britten Sinfonia
For nearly 30 years, Britten Sinfonia has been a fresh and invigorating force on the UK’s orchestral
scene. With its core of outstanding players, many of whom have parallel careers as soloists and
chamber musicians, performances of the highest quality have always been at the heart of what Britten
Sinfonia does. From its base in the East of England, and with residencies at Saffron Hall, in Norwich and
at London’s Barbican, the orchestra’s acclaimed work has toured across Europe, the USA, India, China
and South America, alongside performances at prestigious UK festivals and venues such as the BBC
Proms, Snape Maltings and Wigmore Hall.
What the group performs, and who it performs with, is always considered with great care and
imagination. The range of its repertoire, and of its artistic partners, is extraordinary: even during difficult,
Covid-affected times, the orchestra has kept performing concerts, with repertoire as wide-ranging
as Mozart’s Requiem, a Tansy Davies premiere, Piazzolla’s Bandoneon Concerto, Elgar’s Serenade for
Strings and an overture by Mozart’s black contemporary Joseph Bologne.
Britten Sinfonia has also maintained a consistent digital presence. A 2020 Royal Albert Hall Prom with
Anoushka Shankar on BBC Four was followed by three streamed concerts from the Barbican, with Bryn
Terfel, Shabaka Hutchings and Thomas Adès, and a streamed performance from Saffron Hall of Bach’s
St John Passion reached tens of thousands around Easter last year.
Engagement with a range of communities in the East of England is increasingly important for Britten
Sinfonia, whether a schools concert in Peterborough, a High Security prison workshop or a project
for dementia patients. The orchestra’s admired professional development programme for composers,
Opus, has been re-launched with two separate programmes, Opus 1 and Magnum Opus. Whether such
grassroots engagement with composers, or high-profile premieres from the likes of Adés or MacMillan,
Britten Sinfonia’s commitment to new music is central: over 200 works have been commissioned or
premiered since 1992, and many more will follow.

Reaching 30 in 2022
Britten Sinfonia’s commitment to quality in everything it does continues alongside a compulsion to
surprise, challenge and experiment.
From mash ups of Varèse, Ives and Copland with Frank Zappa in the 1990s to collaborations with
choreographers, theatre practitioners, contemporary dancers and jazz, folk, rock and Indian classical
musicians, Britten Sinfonia has blazed a trail. Like all the best agents of change, its energy has
reinvented and recharged its whole sector, inspiring a generation of young, rule-breaking music
ensembles whose voices are similarly bold and unconventional.
In 2022, Britten Sinfonia is still about adventure and reinvention, and about doing things first, and doing
them differently. It is, if anything, even more determined to pursue its core purpose of connecting the
raw energy of its musicians with the human electricity of a live audience. And it recognises that the
world it exists in has changed too, becoming both more global and more local. Always responsive
and flexible, Britten Sinfonia knows that now it needs to do both even better, becoming yet more
responsive, more flexible.
So at 30, Britten Sinfonia is committing itself to breaking down every barrier between performers and
audiences.
What does this mean?
• Creating newly imagined, immersive music events in unconventional and found spaces, where the
audience experience is flexible and paramount
• Taking intimate, personalised performances into small community settings in its local regions, and
dedicating itself to creating real connections with the people who live there
• Creating safe, inspiring spaces for new music creators to meet each other, experiment, grow and
hear their work performed
Its musicians, open-minded, inclusive and curious, will share their values – and their joy in performing –
with everyone that they encounter. Forget rule-breaking: for Britten Sinfonia in 2022, there are no rules.

Role Specification
Britten Sinfonia is seeking a new Chair who will relish the opportunity to lead the board of an
acclaimed chamber orchestra and play a key role in the next chapter of this dynamic ensemble. We
are particularly interested in applicants who will bring perspectives on strategy, fundraising and finance,
and who are excited to commit time to Britten Sinfonia and support its Chief Executive/Artistic Director
and senior management.
Terms of appointment and time commitment:
• This role is unremunerated, but reasonable, pre-agreed travel expenses will be reimbursed
• The appointment is for a three-year term, which can be renewed twice at the discretion of the
Board
• Four Board meetings per year in Cambridge or in London
• One strategy Away day per year
• Attendance at a representatively broad spread of Britten Sinfonia events
• Regular contact with Chief Executive/Artistic Director and facilitating/attendance of meetings with
new contacts
• Oversight of Board sub-committees (eg. Development, Nomination and Finance)
• Other meetings (eg Arts Council England, Board training sessions)
Outstanding in their own field of expertise, the Chair of Britten Sinfonia will have proven capacity
for collaborative leadership, strategic thought and objective decision-making, and will be both
independently-minded and open to the views of others.  
Britten Sinfonia receives annual funding from Arts Council England (‘ACE’) as a National Portfolio
Organisation and is assessed in relation to ACE’s four Investment Principles: Inclusivity & Relevance,
Ambition & Quality, Dynamism and Environmental Responsibility. The depth of Board engagement
with these principles is a significant metric in ACE’s assessment, and the Chair will need to lead that
engagement.
As Chair, the successful candidate will be expected to:
• Contribute to the continuing success of Britten Sinfonia by offering support, guidance and
constructive challenge to the management team.
• Provide leadership to the organisation and the board ensuring everyone remains focused on the
delivery of Britten Sinfonia’s charitable purpose and the achievement of progress against agreed
goals in accordance with ACE’s Investment Principles.
• Regularly liaise with the Chief Executive/Artistic Director to maintain a good overview of Britten
Sinfonia’s activities.
• Act as an ambassador for Britten Sinfonia, promoting awareness and interest in its work.  
• Bring strong personal networks, and a willingness to leverage them in support of the orchestra
• Actively support the orchestra’s fundraising activities.
• Bring board experience and facilitate and chair the Board meetings and address possible conflicts
within the Board.
• Bring objectivity and impartiality to decision-making.
• Provide support with the planning cycle and agenda of Board meetings and other general meetings
• Lead annual review of Chief Executive/Artistic Director and monitor Board performance.

One or more of the following areas of prior experience would be useful although not essential to the
Board:
• Prior experience with not-for-profit companies and/or arts organisations
• Community Responsibility: Strong regional connections with experience of being involved in the
community. As Britten Sinfonia engages with its local community in East Anglia, it brings its music to
schools, community centres and prisons.
• Education Experience: As Britten Sinfonia increases its interactions with schools, an understanding
of the dynamics of these partnerships would be useful to the Board.
• Fundraising Experience: Fundraising and networking experience in either an executive or nonexecutive capacity.
• Interest in and experience of successful Diversity and Inclusion initiatives
• Engagement with issues relating to Environmental Responsibility

Further Information
Britten Sinfonia Team and Board
https://brittensinfonia.com/about/meet-the-team-trustees/

Board of Trustees
Janis Susskind OBE (interim chair)
Professor John Last OBE
Sreeja Nedungadi
Professor Helen Odell-Miller OBE
Mark Jeffries
Emily Parris
Richard Plaskett
Judith Serota OBE
Rebecca Trumper

Equal Opportunities
Britten Sinfonia is committed to a policy to promote equal opportunities in matters relating to
employment regardless of gender, marital status, religion, sexual orientation, race, colour, nationality,
national or ethnic origins, age or disability. The full policy can be viewed on Britten Sinfonia’s website.

Diversity & Inclusivity
Britten Sinfonia is committed to providing employment opportunities to people of all backgrounds,
and we are particularly keen to hear from those of Global Majority heritage, those who identify as
LGBTQIA+, applicants who identify as disabled, and applicants from less-advantaged socio-economic
backgrounds.
Britten Sinfonia requires all its staff, associates, and partners to commit to the principles of fair access,
and we provide training focused on equality diversity, and inclusivity to ensure a balanced accessible
workplace environment.

Applications
To apply, please email a CV and covering letter to recruitment@brittensinfonia.com commenting on
your reasons for wishing to engage with Britten Sinfonia as Chair, and the experience you would bring
to the role.

