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About Britten Sinfonia

About the role

For nearly 30 years, Britten Sinfonia has been a fresh and invigorating force in the UK’s orchestral
scene. With its core of outstanding players, many of whom have parallel careers as soloists and
chamber musicians, performances of the highest quality have always been at the heart of what Britten
Sinfonia does. From its base in the East of England, with residencies at Saffron Hall and in Norwich, the
orchestra’s acclaimed work has toured across Europe, the USA, India, China and South America.

Britten Sinfonia is seeking an outstanding individual to lead its wide-ranging, innovative and ambitious
Learning & Participation programme. Working closely with the CEO/Artistic Director and other Senior
Management colleagues, the successful applicant will bring their flair, passion for music engagement –
in its broadest sense – and delivery skills to this integral role.

Engagement with a range communities in the East of England is increasingly important for Britten
Sinfonia, whether a schools concert in Peterborough, a prison workshop or a project for dementia
patients. The orchestra’s admired professional development programme for composers, Opus, has
been re-launched this year with two separate programmes, Opus 1 and Magnum Opus. Whether such
grassroots engagement with composers, or high-profile premieres from the likes of Ades or MacMillan,
Britten Sinfonia’s commitment to new music is central: over 200 works have been commissioned or
premiered since 1992, and many more will follow.
What they perform, and who they perform with, is always considered with great care and imagination.
The range of their repertoire, and of their artistic partners, is extraordinary: even in such a difficult,
Covid-affected year as 2021, repertoire as wide-ranging as Mozart’s Requiem, a Tansy Davies premiere,
Piazzolla’s Bandoneon Concerto, Elgar’s Serenade for Strings and an overture by Joseph Bologne is
presented with equal passion and style.

Music On Your Doorstep
Pushchair Playlist, Stowmarket

The Learning & Participation Producer co-manages two Production Assistants (1 x FTE, job-sharing
in the Concerts/L&P department) and a wide pool of freelance artists, facilitators, presenters and
animateurs. Britten Sinfonia’s L&P programme is based on three core values, connecting adjacently with
the orchestra’s artistic programme:
Introduction and Enrichment – Nurturing an intrinsic love of music, developing imaginations and
allowing audiences to be curious at any age.
Innovation and Creativity – Promoting innovative ideas, facilitating the creation of new music, and
nurturing compositional talent.
Equality and Access – Minimising barriers to inclusion for participants and audiences, and reflecting
the diversity of communities in which we work through targeted programmes in areas with low cultural
provision in the east of England.
We are particularly proud of our composer development programme Opus (relaunched in two parts
in 2021 as Opus 1 and Magnum Opus), our interactive concerts and workshops in schools for Key
Stage 1 and Key Stage 2 pupils, and our rehabilitative criminal justice project, Tuning Up, working with
residents and staff in HMP Whitemoor.
In addition to these pre-existing but evolving areas of activity, there are two developing programmes
that the L&P Producer will have a significant opportunity to shape:
Music On Your Doorstep – Integrated performance and learning work in selected East of England
market town communities (eg Boston,Lincs/Stowmarket/Suffolk/, Ely/Cambs), involving long-term
engagement through venue takeover days (including eg Pushchair Playlists and Musical Crafternoons)
and creative community interactions.
Music and Health – Following pilot activity in early 2022, Britten Sinfonia aims to deepen its
involvement with Cambridge University Hospitals NHS Foundation Trust in a range of on-site work, as
well as developing its partnership with Anglia Ruskin University’s Cambridge Institute for Music Therapy
Research.
Key Partnerships across our delivery area of the East of England include:
• Music Hubs and regional Centres for Young Musicians
• Saffron Hall’s Learning and Participation department (with continued involvement in their Come
Together and Together in Sound programmes)
• Anglia Ruskin University (including the Cambridge Institute for Music Therapy Research)
• CUH Arts – Cambridge University Hospitals’ Creative Health Programme
• Britten Pears Arts at Snape Maltings and Norfolk & Norwich Festival
• Orchestras Live
The successful candidate will share Britten Sinfonia’s passion for bold artistic programming, a
dedication to high quality music-making and be committed to sharing what we do with the widest
possible audiences and participants.

Job Description

CONDITIONS OF THE POST
SALARY

in the range of £30,000 to £35,000 per annum depending on experience and agreed working terms.

POSITION TYPE

Full time, permanent

ROLES & RESPONSIBILITIES
•

•
•
•
•
•
•
•
•
•
•
•
•

Strategically devise and lead on delivery of Britten Sinfonia’s Learning & Participation programme,
working closely with the Chief Executive/Artistic Director to ensure that L&P projects are fully
integrated into the overall artistic programme and wholly aligned with Arts Council England’s Let’s
Create outcomes and Investment Principles.
Manage the effective planning, delivery and evaluation of all L&P projects.
Initiate, plan and budget all L&P projects, in association with the CEO, Finance Manager and
Development Director.
Nurture existing relationships and establish new links with education institutions, cultural
organisations and key stakeholders – on regional and national levels – to ensure maximum impact,
legacy and sustainability.
Engage outstanding artists and musicians to facilitate the programme, providing clear briefs,
guidance and training to ensure successful outcomes.
Establish policy priorities in relation to L&P in conjunction with the Chief Executive and other Senior
Management colleagues.
Ensure that L&P is effectively managed within the total management structure of the orchestra (e.g.,
through the Orchestral Planning and Administration System [OPAS]; office administration; lines of
communication).
Work strategically on fundraising in association with the Development Director.
Oversee that all L&P activities are carefully monitored and evaluated, reporting to funders where
necessary.
Work with the Marketing Director to ensure appropriate media coverage and communication of L&P
activities, including digital platforms.
Co-line manage the two Production Assistants.
Report for and attend Board Meetings as appropriate.
Take responsibility for Safeguarding and enhanced DBS checks.

REPORTS TO

Chief Executive & Artistic Director

LOCATION
Cambridge

STAFF APPRAISALS

Staff appraisals take place each year in July allowing the opportunity to look back at progress over
the past year, and set goals for the future. Regular 1:1s with line managers are scheduled, with
opportunities to grow and develop within both the role and organisation.

GENERAL TERMS & CONDITIONS
•
•
•
•
•
•

Out of hours work: evening and weekend work will be required at times, especially when we are
hosting donor events and for concert support. For out of hours work we have a Time-Off-In-Lieu
(TOIL) policy.
Leave: The holiday entitlement is 25 days plus all public holidays.
Pension: Britten Sinfonia provides a contributory pension scheme, details of which can be
provided to shortlisted candidates.
References: The appointment is subject to the receipt of satisfactory references.
Probation: There will be a probationary period of 6 months.
Expenses: Legitimate and reasonable expenses incurred during, and arising from, Britten Sinfonia
business will be reimbursed against receipts and following authorisation by your line manager.

PERSON SPECIFICATION
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

A passionate advocate for music and music engagement
An enthusiasm to provide innovative opportunities for the widest possible audience to access highquality professional music making
A proven track record of devising and delivering Learning & Participation projects
Full engagement with Arts Council England’s Let’s Create outcomes and Investment Principles
Collaborative, innovative and inspirational leadership skills
The ability to think pro-actively, problem solve quickly and work flexibly within the team
A knowledge of and commitment to orchestral community and education work
A knowledge of orchestral repertoire
Experience of working with professional musicians in the Learning & Participation sector
Strong current understanding of the National Curriculum and music education provision in the UK
Financial literacy with experience of working on funding applications and managing budgets
First class organisational skills
Experienced in Microsoft Office, especially Word, Outlook and Excel
Full UK driving licence
Strong communication skills
Music On Your Doorstep
Musical Crafternoon, Stowmarket

The selection process
APPLYING
In order to apply, please complete and submit an application form (downloadable from
www.brittensinfonia.com/vacancies).
Applications should be returned by 5.30pm on Monday 5 September 2022 via email to
recruitment@brittensinfonia.com with the subject line: ‘Attention: Learning & Participation Producer
Role’.

INTERVIEWS
Interviews will be held w/c 12 September. Our preference is to conduct interviews in person, but Zoom
interviews will be considered if necessary.
Reasonable interview expenses will be paid in relation to the in-person interview process; candidates
are expected to use the least expensive practical means of transport. In the event of a candidate being
offered the post and not accepting the appointment, expenses will not be paid.

Tuning Up: project at HMP Whitemoor

Our three Magnum Opus Composers for 2022
Aileen, Nathan & Jonathan

Equal Opportunities
Britten Sinfonia is committed to a policy to promote equal opportunities in matters relating to
employment regardless of gender, marital status, religion, sexual orientation, race, colour, nationality,
national or ethnic origins, age or disability.

Diversity & Inclusivity
Britten Sinfonia is committed to providing employment opportunities to people of all backgrounds,
and we are particularly keen to hear from those of Global Majority heritage, those who identify as
LGBTQIA+, applicants who identify as disabled, and applicants from less-advantaged socio-economic
backgrounds.
Britten Sinfonia requires all its staff, associates, and partners to commit to the principles of fair access,
and we provide training focused on equality diversity, and inclusivity to ensure a balanced accessible
workplace environment.

Further Information
For further information or to clarify any points relating to this appointment, please call 07946 887106 or
email meurig.bowen@brittensinfonia.com.

